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Unipart Encourages Local Talent into Logistics’ Careers 

As national reports spotlight the value of work experience in combating youth 
unemployment, a group of Oxford’s most talented young people are being put 
through their paces with one of the county’s leading employers. 

Enthusiastic 14-17 year olds from The Oxford Academy and Gosford Hill School 
have spent an intensive and fast-paced week at Unipart Logistics’ site at Cowley. 

It’s all part of Unipart’s Talent Factory -  a national programme designed to spark 
talent in young people by combining top level sport with challenging work 
experience. 

The Oxford programme was launched in April bringing Unipart together with partners 
Oxford United and The Oxford Academy. 

The week-long programme has given young people an insight into the range of skills 
and knowledge that are needed in today’s globally competitive logistics environment. 
The activities have ranged from using The Unipart Way to solve real-life problems , 
to working with state of the art stock control technology, right through to high level 
briefings with Senior Managers. 

Speaking about his experiences during the week, 16 year old William Levance said 
“It’s been a great week, I found learning about the finance side of things particularly 
interesting and using an everyday example to understand business finance really 
worked” 

Both Tyla Peck, 14, and Jack Holland, 15 agreed that the problem-solving activities 
had been quite an eye-opener. Unipart Logistic’s team of expert coaches guided the 
youngsters in how to apply a structured approach to a real-life example, using 
Unipart’s own powerful set of tools and techniques, a way of working known as The 
Unipart Way. Commenting on the process, Tyla Peck, 14, said “ It was amazing to 
see how using more people in the task stopped the flow and slowed things up – 
using fewer people and simplifying things really made it faster paced – it really 
surprised me” 

 

 



Alex Wiggins, 17 from Gosford Hill School, was equally enthusiastic about his week 
long experience “the problem solving sessions showed me how to work as a team, 
how some really good communications and sharing the workload can really help to 
achieve the task.” 

Talent Factory Project Manager, Chris Murphy, commenting on the week working 
alongside the students, said “Working with these youngsters has been a real 
pleasure – they have been excellent ambassadors for their school; their insights and 
enthusiasm have left a positive impact on the team here at Unipart. We look forward 
to running more Talent Factory days and work experience weeks in the near future.” 

 

 

 

Alex Wiggins – 17 (Gosford Hill School, Kidlington), Jack Holland -15, William 

Levance – 16, Tyla Peck – 14 (The Oxford Academy, Oxford) 

 

-ends – 

Notes on Unipart Group 

 

The Unipart Group employs more than 10,000 personnel worldwide and has an annual turnover of more than 

£1billion. It is one of Europe’s leading manufacturing, logistics and consulting businesses. Operating across a 

range of market sectors, including automotive, leisure, marine, manufacturing, mobile telecoms, rail, retail and 

technology, Unipart offers a breadth of services from third party logistics to expert consultancy.  

Unipart Group recently came 14
th

 in Oxfordshire’s Top 100 Employers, and employs over 900 people in 

Oxfordshire. 

All Unipart sites operate according to the Group’s proprietary version of Lean known as The Unipart Way. This is 
a philosophy of working underpinned by tools and techniques that inspires efficiency, flexibility and outstanding 
customer service in any process.   
 

The Group’s clients include Sainsbury’s, Homebase, Vodafone, Sky, Jaguar Land Rover, Virgin Mobile and 

HMRC. 

 

 



 

 

 

 

 


